
Article Cost Impact Comments
FY18 Cost 

($M)

FY19 Cost 

($M)

FY20 Cost 

($M)

FY21 Cost 

($M)
Total Cost 

($M)

Salary/Wage increases - 

permanent
Permanent funding needed for FY20, FY21

Total wage increases are 0% in FY17,FY18,FY19;

5.0% in FY20, FY21. 
6,997,653$      7,382,524$    14,380,177$    

Salary/Wage increases one-

time
One-time costs in FY19, FY20, FY21

A one-time payment of $2,000 will be provided in FY19;

A .5% pool will be provided as one-time merit based increases in FY20, 

FY21.

3,685,126$      632,656$         667,439$       4,985,221$      

UConn agreed to Increase the Professional Development Fund from 

$187,000 to $400,000
213,000$         213,000$         

Tuition reimbursement from $19,500 to $25,000. An additional $25,000 is 

available to cover fees for courses taken at UConn.
5,500$             5,500$              

Child Care $58,400 of new money annually. 
Increase in Child Care Fund from $41,600 to $100,000. Increase of 

$58,400. 
58,400$           58,400$            

Vacation Leave

Should result in reduction in utilization of vacation time. 

The additional vacation liability amounts to $2.3 

million. Cost shown assumes 10% of those employees 

leave.

The parties have agreed to reduce the number of vacation days that can 

be used without advance notice or approval from 3 to 2. The parties have 

agreed to increase the maximum payout of unused vacation days upon 

separation from 44 to 60 but employee’s terminated for misconduct 

are now ineligible for any payout. 

233,140$         233,140$         

Compensatory Time

Compensatory time payout for high balance employees 

in athletics is $186,552.  Some cost avoidance by 

limits on accrual and expiration of unused time after 

only two years.

UCPEA agreed to UConn’s proposal that will require “extraordinary’ hours 

to be taken off during the same pay period that they were worked.  Only if 

this is not possible can compensatory time can be accrued. Written 

supervisory approval is required to earn comp time and prior to its use.  

The parties agreed that unused compensatory time will expire after two 

years instead of three.  UCPEA agreed that “high balance” employees in 

athletics will receive a fixed amount of comp time per year (10 days) in 

lieu of hour for hour accrual. In exchange, Athletics will issue one-time 

payments to these employees to exhaust their current accruals at 25 

cents on the dollar. 

186,552$         186,552$         

Furlough Days Savings in FY18 3 Furlough days will be taken in FY18 (1,466,898)$    (1,466,898)$     

Longevity Cost shifts from FY18 to FY19 Delay April 2018 longevity payment until FY19 (653,478)$        653,478$         -$                  

Salary Cost / (Savings) (1,423,784)$    4,338,604$     7,630,309$      8,049,963$    18,595,092$    

Fringe Benefits (574,800)$       1,518,511$     2,670,608$      2,817,487$    6,431,807$      

Total Cost / (Savings) (1,998,584)$    5,857,115$     10,300,917$   10,867,450$  25,026,899$    

Notes:
Source data based on snapshot from May 2017

Costs included in chart are incremental

UCPEA - FISCAL IMPACT

Tuition Reimbursement and 

Professional Development

$218,500 of new money annually ($25,000 for tuition 

will come back to UConn to cover fees). 



























































 
 

 Financial Affairs 



Special Meeting of the  

FINANCIAL AFFAIRS COMMITTEE 

July 17, 2017 at 3:30 p.m. 

University of Connecticut 

Office of the President Conference Room 

352 Mansfield Road 

Storrs, Connecticut 

 

     ATTACHMENT 

 

ACTION ITEMS: 

 

1) Recommendation for Approval of Collective Bargaining Agreement with the  1 

University of Connecticut Chapter of the American Association of University  

Professors (AAUP) 

 

2) Recommendation for Approval of Collective Bargaining Agreement with the  2 

University of Connecticut Professional Employees Association (UCPEA) 

 
 


